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ICE cannot enter a private area of a workplace without a judicial
warrant or consent from an employer. ICE may be able to enter a lobby
or waiting area (which are considered public) but it cannot enter any
offices or closed spaces. It is important to make sure that there are
designated areas that are not open to the public. If possible, place a
sign at the entrance of the workplace that very clearly states that ICE
cannot enter without a judicial warrant and the consent of the employer.

If ICE questions you about your immigration status or about the
whereabouts of an employee you have the right to remain silent.
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